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“ I n  a  c l ima te  

o f  unce r ta i n t y  and fea r  ~  

and w i t hou t  

s t rong  and v i s iona r y  

l eade r sh ip  ~  

peop le  w i l l  pan ic . ”  

Patr i ck  Dodson (2008 Sydney Peace Pr ize)

THE AMSANT LEADERSHIP  PROGRAM. YEAR E IGHT. MOUNT BUNDY.
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Mount Bundy station is where the tropics meet the outback and lies

about 130km south of Darwin on the Adelaide River.  It’s also where AMSANT

hosted its seventh Aboriginal leadership workshop and, for the first time,

invited high-profile role models to share their knowledge and swap ideas with

a new generation of young health professionals.

The following pages detail the quality of discussion and planning that

occurred at Mount Bundy, and the synergies that arose between the old and

the new.  

The views that emerged come from years of personal insight and are

both exciting and original.  And they’re practical views that you won’t find in

any leadership manual!

People came from all over the Northern Territory to get to Mount Bundy

~ some from the bush, some from the city and some from regional towns.

Many of these people have worked long and studied hard, and taken

responsibility for senior positions in their health services.  They’re leading the

way ~ and AMSANT is growing the future.

Leadership is about doing the right thing.  It’s about being a true person.

And AMSANT is proud to nurture those people who stand up to be heard.

They’re Aboriginal people with modern skills and traditional knowledge, each

with a passion for progress.  

To develop our leadership program to new heights we’ve appointed elite

athlete Patrick Johnson, who will align our activities to accredited leadership

and professional development courses at colleges and universities.  Education

and training is the key.

AMSANT has always been serious about Aboriginal leadership and its

impact on modern Australia.  Now we’re moving into new territory, with new

problems to solve and new ways of thinking.

Read on to see where we are now ~ and where we’re going.  

Share the journey.

The v iews f rom Mount  Bundy



J o h n P a t e r s o n w a s a p p o i n t e d C h i e f
E x e c u t i v e O f f i c e r o f A M S A N T ( A b o r i g i n a l
M e d i c a l S e r v i c e s A l l i a n c e N o r t h e r n
Te r r i t o r y ) i n 2 0 0 6 a f t e r h o l d i n g m a n y
s e n i o r m a n a g e m e n t p o s i t i o n s w i t h i n
g o v e r n m e n t a n d A b o r i g i n a l c o m m u n i t y
o r g a n i s a t i o n s . H e i s a f f i l i a t e d w i t h t h e
N g a l a k a n t r i b e f r o m t h e N g u k u r r r e g i o n ,
s o u t h - e a s t A r n h e m L a n d .

J o h n g r a d u a t e d f r o m E d i t h C o w a n
U n i v e r s i t y w i t h a B a c h e l o r o f S o c i a l
S c i e n c e i n H u m a n S e r v i c e s . H e i s a
g r a d u a t e a n d F e l l o w o f t h e A u s t r a l i a n
R u r a l L e a d e r s h i p F o u n d a t i o n , a f o r m e r
AT S I C C o m m i s s i o n e r a n d f o r m e r G o v e r n i n g
C o u n c i l m e m b e r o f t h e To p E n d H o s p i t a l
N e t w o r k C o u n c i l . H e a l s o c h a i r s t h e
N A C C H O e H e a l t h E x p e r t G r o u p .

I n 2 0 1 3 J o h n w a s a w a r d e d t h e To p E n d
N A I D O C ‘ L i f e t i m e A c h i e v e m e n t ’ a w a r d .
H i s i n t e r e s t s i n c l u d e m e n t o r i n g A b o r i g i n a l
y o u t h , s t r e n g t h e n i n g A b o r i g i n a l
g o v e r n a n c e s t r u c t u r e s a n d g a r d e n i n g .
J o h n i s P r e s i d e n t o f t h e D a r w i n B u f f a l o e s
F o o t b a l l C l u b .

JOHN PATERSON ~ CHIEF  EXECUT IVE  OFF ICER  AMSANT

Our latest leadership workshop at Mount Bundy was the best yet ~

prominent Aboriginal leaders yarning about the future and making plans with

some of our younger health workers and administrators.  They’ve all got plenty

of good ideas to discuss, as you will see.

But this is also a call to action ~ our leadership program is at the

crossroads.  It’s a critical time.

Strong Aboriginal leadership is vital in redressing the inequalities that

exist in modern Australia ~ inequalities of health access, education, training,

housing, job opportunities and commerce.  

But this isn’t a whinge ~ we’re getting down to the business of nurturing

our new leaders.  And we want you to join us.

Since our first leadership workshop in Alice Springs in 2006, AMSANT

has been strongly supported by Oxfam Australia and the Fred Hollows

Foundation.  They’ve been great and their help has been priceless.  

But their sponsorship has come to the end of its cycle so we’re looking

for new groups and individuals to get involved.  We need you to help us

continue the work. 

New Aboriginal leadership will shape the future of this country, not just

up north, but right across the nation.  Support AMSANT in this quest.  Lead by

example.

If you’d like to talk to me about Aboriginal leadership in the Northern

Territory, call me any time. This is my personal number. ~ 0418 904 727 ~

and email ~ john.paterson@amsant.org

“We’ l l  cont inue to  a t t rac t  
h igh-prof i le  ro le  models  to
AMSANT’s  leadersh ip  program
~ people  who are  ac t ive  
for  change and who insp i re  
the  bes t  in  o ther  peop le .”

“Our leadership program is  at  the crossroads.  
I t’s  a cr i t i ca l  t ime for our emerging leaders.”
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“Trad i t iona l ly  the
leaders  in
Abor ig ina l
communi t ies  were
men but  that ’s  been
changing in  recent
years  and women
now take on more
of  a  leadersh ip  ro le
among our  peop le .”

“You need hard work,
commitment  and
pass ion to  c reate  
that  idea wi th in
yourse l f  that  
anyth ing i s  poss ib le .”

At Mount Bundy PJ told of his personal journey, living on a boat for 17

years with his dad in Queensland and attending twenty dif ferent schools in his

early, nomadic, beach-combing life ... “My greatest inspiration as a child

came from my dad and grandmother who were great leaders within our family

and kept us all together, despite the great challenges they faced.  Traditionally

the leaders in Aboriginal communities were men but that’s been changing in

recent years and women now take on more of a leadership role among 

our people.”

PJ said that education, health and family were the key elements in his

life.  He studied politics, philosophy, anthropology and languages at uni and

worked for the Department of Foreign Affairs and Trade in Canberra.  He

played a lot of chess, and then started running in his twenties.  Many said he

was too old to succeed ... “There’s always doubters and knockers out there but

I don’t hang out with negative people ~ I don’t associate with them at all.  You

need hard work, commitment and passion to create that idea within yourself

that anything is possible.”

As an elite Australian athlete, PJ learned to look after his health through

exercise and diet, but many of his family died very young ... “We’ve got to

change that whole psyche that it’s normal for our mob to be suffering from

chronic diseases or accidents or suicides.  There were so many early deaths

in my family when I was growing up in Queensland and that’s given me a

strong ‘health’ focus, so I’m really glad to be working in primary health care

with AMSANT.”

Being a leader isn’t always easy, PJ told the group at Mount Bundy ...

“There has always been a bit of a stigma about Aboriginal leadership because

often you’ll be standing up alone and, of course, not everyone agrees with

what you’re doing or saying.  

“But you don’t have to be a CEO to be a good leader.  Some people in

our health centres have been quietly leading the way for 20 years or more ~

working hard, supporting their colleagues, growing up their families, helping

their neighbours.  It’s something they do every day in their communities ~ and

it’s these people who inspire me every day.”
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“Leaders  must  a lways lead by example
and have the  ab i l i ty  to  cha l lenge themse lves  

. . .  regard less  of  the  outcome.”

P a t r i c k  “ P J ”  J o h n s o n  i s  f r o m  t h e
L o c k h a r t  R i v e r  ( K a a n j u )  i n
Q u e e n s l a n d  a n d  i s  t h e  l e a d e r s h i p
p r o j e c t  o f f i c e r  a t  A M S A N T  i n
D a r w i n .   H e ’s  t a k i n g  t h e
l e a d e r s h i p  p r o g r a m  h i g h e r  a n d
f u r t h e r  a n d  p l a n s  t o  l i n k  u p
e m e r g i n g  l e a d e r s  w i t h
p r o f e s s i o n a l  d e v e l o p m e n t  c o u r s e s
a t  c o l l e g e s ,  s c h o o l s  a n d
u n i v e r s i t i e s .   I n  2 0 0 0  P J  r a n  l i k e
t h e  w i n d  a t  t h e  S y d n e y  O l y m p i c s
w i t h  t h e  s u p p o r t  o f  h i s  m e n t o r s
C a t h y  F r e e m a n ,  N o v a  P e r i s  a n d
K y l e  V a n d e r  K u y p  a n d ,  t h r e e
y e a r s  l a t e r,  r a n  t h e  c u r r e n t
A u s t r a l i a n  &  O c e a n i a  r e c o r d  o f
9 . 9 3  s e c o n d s  f o r  t h e  1 0 0  m e t r e s .
H e ’s  t h e  f i r s t  p e r s o n  t o  b r e a k  
t e n  s e c o n d s  w h o  i s  o f  n o n - A f r i c a n
d e s c e n t .

“There’s  a lways
doubters  and knockers
out  there  but  I  don’ t
hang out  w i th  negat ive
people ;  I  don’ t  assoc ia te
wi th  them at  a l l .”

“Leadersh ip  i s  a l l
about  empowerment
and the  ownersh ip  of
the  i s sues  that  af fec t
peop le .   Through
empowerment ,  we can
become bet ter  peop le
and our  mob can
tack le  those  many
issues  that  keep
hold ing us  back.”

PATRICK JOHNSON ~ LEADERSHIP  OFF ICER
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( S e n a t o r )  N o v a  P e r i s  w a s
b o r n  i n  D a r w i n  a n d  i s  t h e
f i r s t  A b o r i g i n a l  w o m a n
e l e c t e d  t o  F e d e r a l
P a r l i a m e n t  ( 2 0 1 3 )  a n d  t h e
f i r s t  A b o r i g i n a l  p e r s o n  t o
w i n  a n  O l y m p i c  g o l d  m e d a l
( h o c k e y )  a t  A t l a n t a ,  U S A  i n
1 9 9 6 .   
I n  1 9 9 7  s h e  w a s  v o t e d  a s
Yo u n g  A u s t r a l i a n  o f  t h e  Ye a r
a n d  w e n t  o n  t o  w i n  g o l d
m e d a l s  i n  a t h l e t i c s  a t  t h e
C o m m o n w e a l t h  G a m e s  i n
K u a l a  L u m p u r  i n  1 9 9 8 .

“I t ’s  impor tant  to  look af ter  yourse l f
in  your  leadersh ip  journey and not  to
get  burnt  out  a long the  way.”

“A good leader  can
safe ly  say:  ‘Do as  I  do’
and know that  there ’s
no confus ion.”

NOVA PERIS  ~ NT SENATOR

Nova’s personal journey was well received at Mount Bundy as she told

of growing up in Darwin and dreaming big about playing sport.  Her family did

it tough at times but they stuck with it ... “Every single day we’re all confronted

with something that might hold us back or make us upset.  When this happens

I just think how tough things were for my nanna and my family when I was a

kid.  Those previous generations had very few opportunities and some terrible

hardships, but they made great sacrifices so us kids could get ahead.”

Nova has thought a lot about leadership in recent years ... “The word

‘leadership’ sometimes scares Aboriginal people because our culture is more

about a collective leadership from our elders.  Other indigenous cultures

around the world often have a chief or a single leader, so it takes some

courage to stand up as an Aboriginal person to make a dif ference.

“Good leadership is essential for change and Aboriginal people have a

lot of issues that need changing like unemployment, education, health.  We

need good leaders to drive that change.

“One good way to promote Aboriginal leadership, especially in the

health sector, is to give young people key responsibilities as early as possible.

If they make a mistake, it’s not a failure.  Humans are faulty creatures and even

strong leaders make mistakes.  Mistakes aren’t a bad thing ~ you’ve just got

to learn from them.”

Nova said things get pretty heated and stressed in the political battles

of Canberra ... “Politics in Canberra is a lot about ego and self-importance,

but in my life I’ve won some and I’ve lost some along the way and I have

compassion, so I know I can make an impact as a Senator.

“It’s important to look after yourself in your leadership journey and not to

get burnt out along the way.  You’ve got to recharge your batteries sometimes

and find time just for yourself, to relax and think about where you’re going.”

The Senator was realistic about the highs and lows of life ... “You can’t

control everything ~ shit happens ~ so you’ve got to be realistic about what

you can and can’t change or achieve.  But, believe me, when an opportunity

presents itself, you bloody well take it!”

“When an  opportun i ty  presents ,  
you b loody wel l  take  i t !”

“Good leaders  are
v i s ionary,  res i l ient ,
compass ionate ,
opt imis t i c ,  good
communicators ,
respec t fu l  and
knowledgeable .”

“The word 
‘ leadersh ip ’  somet imes
scares  Abor ig ina l
peop le  because  our
cu l ture  i s  more about
a  co l lec t ive  leadersh ip
from our  e lders .”
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Adam is a quiet, thoughtful man who was a bit nervous when the

leadership camp started ... “I was a little bit shy when I first got to Mount

Bundy and everyone was talking so fast, asking lots of questions.  But I soon

made some friends there.  It was good.  We were all from dif ferent tribes and

different places but we all shared our knowledge and had some good things

in common.

“Things were really fast at Mount Bundy.  I want to learn about

leadership more slowly, not fast.  Maybe go to school or college to learn more

skills.  But that camp was a great start for me ~ it showed me the way to go.”

At home in Kintore, a tough eight-hour drive west of Alice Springs,

Adam works at the local store and leads the young people in the traditional

ceremonies that inform their l ives ... “I’ve been leading those young men and

boys in the dance here in Kintore.  Our mob have been doing it that same

way for thousands of years.  I teach those big kids, young kids, the right

way.  I say: ‘Follow me, you come in behind me’ and lead them that way,

in culture way.

“We’ve got so much strength in our culture here ~ in language,

traditional skills, songlines, storylines.  We’ve got plenty of problems ~ but

we’ve got our culture too.”

Like so many Aboriginal children, Adam had a dif ficult problem to

overcome when he went to school ... “When I was young I went to Stuart Park

Primary School, up there in Darwin.  But my hearing was so bad, like with a

lot of our people, that I didn’t understand what was going on at all.  I was

really confused, all the time.  It made it very dif ficult for me.”

Adam had a great time at Mount Bundy.  But there was one thing that

made him a little bit cranky ... “When I first saw those cane toads hopping

around I said: ‘Somebody help me!  I want to go home!’  They’re too scary.

They were everywhere.  

I hate those frogs!”

“We’ve got  prob lems . . .  
but  we’ve got  cu l ture  too .”

A d a m  G i b s o n  w a s  b o r n  a t  W a r b u r t o n
M i s s i o n  i n  W A  a n d  s p e n t  t i m e  i n  D a r w i n
w i t h  h i s  f o s t e r  f a m i l y  w h i l e  s t u d y i n g  a t
S t u a r t  P a r k  P r i m a r y  S c h o o l .   S o m e  o f  h i s
c h i l d h o o d  f r i e n d s  w e r e  k i l l e d  w h e n  C y c l o n e
Tr a c y  s t r u c k  t o w n  i n  1 9 7 4  a n d  h e  r e t u r n e d
t o  t h e  W e s t e r n  D e s e r t  a s  a  y o u n g  m a n  t o
s e t t l e  i n  K i n t o r e .   A d a m ’s  w o r k e d  a t  t h e
c o m m u n i t y  s t o r e  s i n c e  1 9 8 1  a n d  t a k e s
g r e a t  p r i d e  i n  s h o w i n g  t h e  y o u n g  o n e s  h o w
t o  s i n g  a n d  d a n c e  i n  t h e  t r a d i t i o n a l  w a y.
H e  s p e a k s  s i x  l a n g u a g e s .
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Mandy wen t  t o  AMSANT’s  l eade r sh ip  camp f u l l  o f  hope  and op t im i sm.

She ’s  an  accomp l i shed  woman who wan t s  t o  f u r t he r  he r  hea l t h  ca ree r  and

lead by  examp le .   Mandy  was  ve r y  imp res sed  w i t h  wha t  happened a t  Moun t

Bundy  . . .  “The leadership camp was great.  By the second day a lot of ver y shy

people were te l l ing their s tor ies and having a quiet yarn wi th new people.  The

atmosphere was real ly f r iendly and people began to open up, maybe for the f i rs t

t ime in that way.”

She  was  ve r y  exc i t ed  abou t  t he  s t rong  l eade r s  a t  t he  camp . . . “When

Nova Pe r i s  was  speak ing  I  t hough t  ‘Oh my gosh ,  t ha t  l ady ’s  mak ing  h i s to r y.

She ’s  t he  f i r s t  eve r  Abo r ig ina l  woman i n  Fede ra l  Pa r l i amen t ’ .   Bu t  she ’s  j u s t

l i ke  me,  a  work i ng  mum who ’s  j ugg l i ng  a l l  t he se  re spons ib i l i t i e s  and

commi tmen t s .   Some t imes  I  f ee l  l i ke  a  one - l egged tap -dance r !

“The main  message f rom Moun t  Bundy was  tha t  i f  you  rea l l y  wan t  to

make a d i f f e rence as  a  leader  you ’ve  go t  to  do wha t  i t  takes ,  howeve r  ha rd

tha t  m igh t  be and wha teve r  sac r i f i ces  you have to  make.

“Tr ue  l eade r sh ip  neve r  comes  down to  pu l l i ng  rank  o r  b ig - no t i ng

you r se l f .   A  good l eade r  t r ea t s  eve r yone  as  equa l  and  ta l k s  t o  t he i r

co l l eagues  and g i ves  suppo r t  whe re  t hey  can . ”

L i ke  many  l ucky  peop le ,  Mandy  d raws  g rea t  s t r eng th  f rom he r  fam i l y  . . .

“So  much  o f  who I  am comes  f rom my fam i l y.   My g randparen t s  we re  ve r y

i n f l uen t ia l  on  me t h rough  t he i r  w i sdom and k i ndnes s .   They  i n s t i l l ed  good

va lues  i n  u s  k id s  and i t  was  a lways  ve r y  re - ene rg i s i ng  to  spend t ime  w i t h

t hem,  to  come back  to  t hem.”

Mandy has  worked  w i t h  some o f  t he  bes t  l eade r s  a round . . . “When I

t h i n k  o f  g rea t  Abo r ig ina l  l eade r s ,  I  t h i n k  o f  Cha r l i e  Pe r k i n s  who I  wo rked  w i t h

a t  ATS IC i n  t he  1990s .   Tha t  man had such  p re sence  and such  pas s ion .

When we ’d  go  i n to  a  commun i t y  t oge the r  he ’d  be  s topp ing  to  ta l k  t o  peop le

a l l  t he  t ime ,  f i nd ing  ou t  wha t  makes  t hem t i c k  and ask i ng  t hem wha t  t hey

needed.   He was  such  a  g rea t  l eade r  bu t ,  a t  t he  same t ime ,  j u s t  a  humb le

b loke  f rom t he  bush . ”

Mandy sa id  t ha t  t he  AMSANT leade r sh ip  p rog ram had opened he r  eyes

to  t he  h i s to r i c  s t r ugg le s  o f  Abo r ig ina l  peop le  . . . “The  se s s ions  a t  Moun t

Bundy  abou t  gove r nance ,  human r igh t s  and  Abo r ig ina l  h i s t o r y  i n  t he  NT were

dead ly.   I  come f rom ove r  Ca i r n s  way  so  t hose  s to r i e s  o f  t he  s t r ugg le s  and

the  t r i umphs  o f  Abo r ig ina l  peop le  i n  t he  Te r r i t o r y  we re  ve r y  i n sp i ra t i ona l . ”

M a n d y  S h e p h a r d  i s  a  p r o g r a m
m a n a g e r  a t  T h e  F r e d  H o l l o w s
F o u n d a t i o n ,  w o r k i n g  i n  i n t e n s i v e
c l i n i c s  f o r  c a t a r a c t  t r e a t m e n t
t h r o u g h o u t  r e m o t e  a n d  r e g i o n a l
a r e a s  o f  t h e  N T.   M a n d y  w a s  b o r n
i n  F a r  N o r t h  Q u e e n s l a n d  a n d  h a s
w o r k e d  a t  AT S I C  ( n o w  d e f u n c t )
a n d  v a r i o u s  g o v e r n m e n t  h e a l t h
a g e n c i e s .   S h e  o n e  d a y  h o p e s  t o
s t u d y  n u r s i n g  a n d  c o n t i n u e  h e r
w o r k  i n  t r e a t i n g  p r e v e n t a b l e
b l i n d n e s s .

“The main  message f rom Mount  Bundy 
was i f  you rea l ly  want  to  make a  d i f ference  

you’ve got  to  do  what  i t  takes .

“True leadersh ip
never  comes  down 
to  pu l l ing  rank or
b ig-not ing yourse l f .”

“The sess ions  a t
Mount  Bundy about
governance ,  human
r ights  and Abor ig ina l
h i s tor y  in  the  NT
were deadly.”

“ I t ’s  a lmost  insane,
the  poor  eye-
hea l th  and genera l
we l lbe ing of
Abor ig ina l  peop le
in  the  NT.
Aus t ra l ia  i sn ’ t  a
poor  or  under-
deve loped countr y
yet  we s t i l l  have
the same o ld  cyc le
of  prob lems wi th
many of  our  mob.”
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Charlie’s ‘media session’ really hit the mark with people at Mount Bundy ...

“The  med ia  has  neve r  been  a  f r i end  o f  Abo r ig ina l  peop le  so  we need

to  l ea r n  how to  u se  i t  be t t e r,  t o  g i ve  u s  a  s t ronge r  vo ice .   The  med ia

has  a  m ind - se t  o f  m i se r y,  hea r tache  and pa in  fo r  u s .   They  j u s t  don ’ t

see  t he  many  s to r i e s  o f  ce leb ra t ion  we have  i n  ou r  cu l t u re .

“One p rob lem i s  t ha t  we don ’ t  have  a  s t rong  vo ice  i n  t he  med ia .

No one  i s  eve r  a  spokesman fo r  Abo r ig ina l  peop le  as  a  who le  ~  t ha t ’s

r ubb i sh  ~  bu t  we do need new vo ices  and new s to r i e s  t o  g rab  t he

a t t en t ion  o f  t he  med ia  i n  a  pos i t i ve  way. ”

He was pleased with the reception his talk got ... “The  peop le  a t

Moun t  Bundy  we re  ve r y  engaged and hang ing  on  eve r y  word .   They

were  abso rb ing  t he  messages  t hen  d i scu s s i ng  t he  i s sues  a round t he

d inne r  tab le ,  a f t e r  t he  se s s ions .   I  t hough t  t ha t  was  ve r y  p romi s i ng . ”

Charlie is in high demand as a public speaker around the country but he

knows it’s not an easy thing to do ... “Many Abor ig ina l  people are te r r i f ied

of  publ ic  speaking.  That ’s  a bi t  about  the language and not  knowing

the te rmino logy or  jargon, bu t  wi th prac t i se you can de l iver  your

message wi th  con f idence and impac t .   Peop le see o ther  people

speaking up and th ink:  ‘ I  can’t  do tha t ’  ~ bu t  they can!

“ I  th ink the best th ing to do in your l i fe is to ident i fy your greates t

fear and to confront i t .   For many people, that ’s publ ic speaking.”

Charlie is one of the NT’s most famous people and he knows a thing or

two about leadership, at any age ... “ I f  you  wan t  t o  be  a  l eade r  t hen

you ’ ve  a lways  go t  t o  do  t he  r igh t  t h i ng .   F i r s t  up ,  to  succeed,  you

mus t  be  a  decen t  human be ing !   And as  a  l eade r  you  can  i n sp i re

t housands  o f  t r oops ,  o r  j u s t  a  f ew,  and i t ’s  some th i ng  you  can  do  a t

any  age.   Teenage r s  o f t en  make  g rea t  l eade r s  when  t hey ’ re  i nvo l ved

wi t h  o t he r  young peop le  and t hey  have  a  p lan  to  move  fo r ward . ”

Charlie hasn’t let fame go to his head.  He knows precisely who he is ...

“You’ve got to have pr ide in your t r ibe!  I  don’t  th ink of  mysel f  as

‘Aboriginal’ or ‘indigenous’.   I’m a Gurindji man, through and through.”

C h a r l i e  K i n g  i s  a  G u r i n d j i  m a n ,  
a n  A B C  s p o r t s  a n n o u n c e r  i n  D a r w i n
a n d  t h e  C h a i r  o f  t h e  I n d i g e n o u s
M a l e ’s  A d v i s o r y  C o u n c i l  ( w i t h  d i r e c t
a c c e s s  t o  t h e  N T  C h i e f  M i n i s t e r ) .   
H e  w o r k e d  h i s  w a y  u p  f r o m  b e i n g  a
h u m b l e  l a b o u r e r  t o  a  Te r r i t o r y  l e g e n d
w h o  h a s  s p e n t  2 0  y e a r s  a d v o c a t i n g
f o r  a n  e n d  t o  f a m i l y  v i o l e n c e .
C h a r l i e  a l s o  h e a d s  u p  t h e  B o n n e r
C o m m i t t e e  a t  t h e  A B C  t o  e n c o u r a g e
a n d  s u p p o r t  m o r e  A b o r i g i n a l  p e o p l e
i n t o  m e d i a  c a r e e r s .

“The best  th ing  to  do  in  l i fe  
i s  ident i fy  your  greatest  fear  

and confront  i t .”

“F i r s t  up ,  to
succeed,  you must
be a  decent
human be ing!”

“AMSANT i s  do ing a  great
job  [wi th  leadersh ip]  but  i t
needs  to  th ink outs ide  the
square  a  b i t ,  to  maybe
inc lude young leaders  in
other  f ie lds  l ike  educat ion
and soc ia l  ser v i ces .”

“You’ve  got  to  have
pr ide  in  your  t r ibe!
I  don’ t  th ink of
myse l f  as
‘Abor ig ina l ’  or
‘ ind igenous ’  . . .  I ’m
a Gur ind j i  man.”  
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E r i n  spoke  a t  Moun t  Bundy  abou t  t he  backbone  o f  t he  NT Abo r ig ina l

hea l t h  se r v i ce  ~  Abo r ig ina l  &  To r re s  S t ra i t  I s l ande r  Hea l t h  P rac t i t i one r s

(ATS IHPs )  ~  and t he  cha l l enges  t hey  face  i n  t he  c l i n i ca l  env i ronmen t  . . .

“The re ’s  a  lo t  o f  f i nanc ia l  i n s tab i l i t y  and  gene ra l  unce r ta i n t y  i n  ou r  sec to r  and

tha t  makes  i t  d i f f i cu l t  t o  rec ru i t  and  re ta in  ou r  ATS IHPs .   I t ’s  made wor se  by

unde r - r e sou rc i ng  and a  lack  o f  p ro fe s s iona l  r ecogn i t i on . ”

E r i n  i s  a  young woman w i t h  a  s t rong  pas t  and  a  p romi s i ng  f u t u re  . . .

“The re ’s  a  lo t  o f  p re s su re  on  a  young pe r son  tak i ng  on  a  sen io r  ro l e .

Some t imes  we se t  peop le  up  to  fa i l .   I ’ ve  been  l ucky  so  fa r  bu t  o f t en  young

Abor ig ina l  l eade r s  a re  pushed too  ha rd ,  and i n  t he  wrong d i rec t ion ,  t o  ge t

ahead too  qu ick l y.   I t ’s  go t  t o  be  a t  a  pace  t ha t  s u i t s  t hem.   You  can ’ t  wo rk

t hem too  ha rd  o r  t hey ’ l l  bu r n  ou t .   And we ’ve  a lways  go t  t o  cons ide r  wha t  t he i r

fam i l y  and cu l t u ra l  commi tmen t s  a re  and a l l ow t hem to  f i nd  a  good ba lance  i n

t he i r  l i ve s .

“Wi th  good suppo r t  and  p ro fe s s iona l  oppo r t un i t i e s ,  I ’ ve  been  ab le  to

ba lance  my  own pa thways  i n  l i f e  w i t h  work ,  fam i l y  and s t udy,  a l t hough  i t ’s

neve r  been  easy. ”

E r i n  we l l  k n ows  t h e  v a l u e  o f  AMSANT ’s  l e ade r s h i p  p r og r am .   

She ’s  been  i nvo l ved  s i nce  i t  s ta r t ed  i n  2006 . . .  “The re  was  a  lo t  o f  se l f -

r e f l ec t i on  a t  Moun t  Bundy  and peop le  s ta r t ed  to  rea l i se  t ha t  t hey  we re  t r u l y

va l uab le  and t ha t  t hey  we ren ’ t  j u s t  s t uck  ou t  i n  a  remo te  hea l t h  se r v i ce  a l l

a lone .   They  l ea r ned t ha t  t hey  can  p lay  a  g rea t  ro l e  w i t h  wha t ’s  happen ing  i n

t he i r  commun i t y,  i n  t he  Te r r i t o r y,  na t iona l l y  and  g loba l l y.   We a l l  began  to  see

the  b igge r  p i c t u re .

“ P e r s o na l l y,  AMSANT ’s  p r og ram  ha s  g i v e n  me  g r ea t  i n s i g h t  a nd

in sp i ra t ion  abou t  t he  mean ing  o f  l eade r sh ip  and how good l eade r s  a lways

work  fo r  t he  common good. ”

E r i n  knows  wha t  i t  t akes  to  make  a  d i f f e rence  . . .  “Good leade r s  have

pass ion ,  commi tmen t  and  d r i ve  and a re  w i l l i ng  to  do  t he  ha rd  ya rds  fo r  t he

bene f i t  o f  eve r yone  e l se .  They  a l so  c rea te  oppo r t un i t i e s  fo r  o t he r  peop le  as

t hey  move  fo r ward . ”

E r i n  L e w  F a t t  i s  a  y o u n g
A M S A N T  m a n a g e r  f r o m
D a r w i n  w h o  h a s  f o c u s e d  h e r
c a r e e r  o n  A b o r i g i n a l
w o r k f o r c e  i s s u e s ,  e d u c a t i o n
a n d  t r a i n i n g .   S h e  s t a r t e d  a t
t h e  D a n i l a  D i l b a  H e a l t h
S e r v i c e  b e f o r e  w o r k i n g  a t
t h e  C o o p e r a t i v e  R e s e a r c h
U n i t  f o r  A b o r i g i n a l  H e a l t h .
E r i n  h a s  b e e n  w i t h  A M S A N T
f o r  s e v e n  y e a r s  a n d
c o n t i n u e s  t o  b e  i n v o l v e d  i n
h e r  l o c a l  A b o r i g i n a l
c o m m u n i t y  t h r o u g h  h e r  r o l e
a s  d e p u t y  c h a i r  a t  D a n i l a
D i l b a .   S h e  i s  a l s o  s t u d y i n g
f o r  a  B a c h e l o r  o f  H e a l t h
S c i e n c e .   S h e  h a s  b e e n
i n v o l v e d  w i t h  A M S A N T ’s
A b o r i g i n a l  l e a d e r s h i p
p r o g r a m  s i n c e  i t  k i c k e d  o f f
i n  2 0 0 6  i n  A l i c e  S p r i n g s .

“There  was a  lot  of  se l f - ref lec t ion  
at  Mount  Bundy.  

We a l l  began to  see  the  b igger  p i c ture .”

“Good leaders  have pass ion,
commitment  and dr ive  and
are  wi l l ing  to  do the  hard
yards .”

“Somet imes  we se t  peop le  up
to  fa i l .   I ’ve  been lucky but
of ten young Abor ig ina l
leaders  are  pushed too  hard,
and in  the  wrong d i rec t ion .”

“ I f  I  can contr ibute  and I
fee l  a  l i t t le  b i t  cha l lenged,
I ’m happy to  do anyth ing
that ’s  wor thwhi le .”
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“I  want  to  lead 
our  peop le  in  both
ways  . . .  in  that
t rad i t iona l  hea l ing
way and in  the
new ways  that  I ’m
learn ing about  as
an Abor ig ina l
Heal th  Worker.”

I t ’s  a  m igh t y  l ong  way  f rom K in to re  to  Moun t  Bundy  bu t  Nero

was  so  g lad  he  made t he  t r i p  . . .  “ I  made good f r i ends  a t  Moun t

Bundy  and t hose  t eache r s  and sen io r  l eade r s  we re  good too .   Bu t  i t

was  sca r y  s tand ing  up  and ta l k i ng  to  t hose  peop le  ~   t hey  we re

ask i ng  a  lo t  o f  ques t i on s  and t he re  we re  cameras  eve r ywhe re .   I t  go t

be t t e r  a s  t ime  wen t  on .   I  go t  mo re  re laxed.   Pub l i c  speak ing  i s  r ea l l y

ha rd  bu t  i t ’s  impo r tan t  t o  s tand  up  some t imes  and ta l k  fo r  you r  land . ”

Nero  i s  a  ‘ nganka ra ’ ,  a  re spec ted  hea le r,  who knows  t he

damage a l coho l  and  o the r  d rugs  have  caused  . . .   “ I  wan t  t o  be  a

leade r  fo r  ou r  young fe l l a s  i n  eve r yday  l i f e ,  i n  a  hea l t hy  way.   I  t e l l

t hem to  keep away f rom t he  smok ing ,  t he  g rog  and t he  d rugs .   Tha t ’s

no  way  to  l i ve  you r  l i f e .

“ I  wan t  t o  he lp  ou r  peop le  i n  bo th  ways  ~  i n  t ha t  t rad i t i ona l

hea l i ng  way  and i n  t he  new ways  t ha t  I ’m  l ea r n i ng  abou t  a s  an

Abor ig ina l  Hea l t h  Worke r.

“Ou t  he r e  i n  K i n t o r e ,  we ’ r e  f o rm i ng  a  g roup  t o  t a l k  up

t rad i t i ona l  hea l i ng ,  to  t r y  and  ge t  i t  p rope r l y  r ecogn i sed  i n  t he

ma in s t r eam.   I n  o t he r  p laces  ou r  ways  o f  t rad i t i ona l  hea l i ng  a re

recogn i sed ,  bu t  no t  he re  i n  t he  Te r r i t o r y. ”

He’s  se t  up  a  sma l l ,  we l l - equ ipped gymnas i um a t  K in to re  and

ta l k s  t he  young men  o f  t he  town t h rough  we igh t  t ra i n i ng ,  good d ie t ,

r egu la r  exe rc i se  and l i v i ng  w i t h  a  hea l t hy  m ind  and body.   Ye t  Nero

i s  happ ie s t  when he ’s  ou t  i n  t he  sc r ub ,  l ook ing  fo r  t ucke r  . . .  “When

I ’m a t  home I  l i ke  to  go  hun t i ng  fo r  kanga roo ,  goanna,  t u r key.   I t ’s

g rea t  t o  be  ou t  on  t he  land  whe re  you  be long.   I  f ee l  good ba lance

when  I ’m  on  my  coun t r y. ”

N e r o  B r o w n  i s  a  s t r o n g
‘ n g a n k a r a ’  o r  p o w e r f u l
t r a d i t i o n a l  h e a l e r  a t  K i n t o r e ,
5 0 0 k m  w e s t  o f  A l i c e  S p r i n g s .
P e o p l e  c o m e  f r o m  a l l  o v e r  t h e
W e s t e r n  D e s e r t  r e g i o n  t o
c o n s u l t  h i m ,  o f t e n  b e f o r e  t h e y
g o  t o  t h e  h e a l t h  c l i n i c .   H e ’s
s t i l l  a  y o u n g  m a n  ~  q u i e t ,
c a l m ,  c o n f i d e n t  ~  b u t  h e
c a r r i e s  d e e p  k n o w l e d g e  a b o u t
h e a l i n g ,  b u s h  m e d i c i n e s ,  a n d
s o n g s  a n d  s t o r i e s  t h a t  p r o m o t e
g o o d  h e a l t h .   N e r o  i s  t r a i n i n g
t o  b e  a n  A b o r i g i n a l  H e a l t h
W o r k e r  a t  B a c h e l o r  C o l l e g e
a n d  p l a n s  t o  c o m b i n e  h i s  v a s t
t r a d i t i o n a l  k n o w l e d g e  w i t h
W e s t e r n  m e d i c i n e .   I n  K i n t o r e
h e  r u n s  t h e  l o c a l  g y m ,
e n c o u r a g i n g  y o u n g  m e n  t o  g e t
h e a l t h y  t h r o u g h  d i e t  a n d
e x e r c i s e .   H e  p l a y s  A F L  f o o t y,
i n  t h e  b a c k l i n e  f o r  t h e  f l y i n g
K i n t o r e  H a w k s .

“  I  say :  ‘Keep away
from the smoking,
the  grog and the
drugs ’ .   That ’s  no
way to  l ive  your
l i fe .”

“Out  here ,  we’re
forming a  group to
ta lk  up t rad i t iona l
hea l ing ,  to  t r y  and
get  i t  recognised in
the  mains t ream.” .  

“Publ i c  speak ing  i s  hard  but  i t ’s  
important  to  s tand up  somet imes 

and ta lk  for  your  land.”
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Elisabeth’s presentation at Mount Bundy explained how the NTGPE

collaborated with Charles Darwin University to provide GP training and

education to doctors who were posted to remote Aboriginal towns.  She

stressed the importance of ‘two-way learning’, as cultural mentors and

community members shared their expertise and cultural knowledge with GPs

and medical students.

Mount Bundy had a strong impact on Elisabeth ... “Tha t  l eade r sh ip

camp had a  beau t i f u l  a tmosphe re  w i t h  peop le  coming  f rom many

d i f f e ren t  cu l t u re s  and d i f f e ren t  backg rounds .   We made a  lo t  o f

connec t ions  t he re ,  some t imes  w i t h  peop le  we were  re la ted  to  by  ‘ s k i n ’

and  a l so  w i t h  new peop le  f rom r igh t  ac ros s  t he  Te r r i t o r y.

“ I ’ ve  worked a lo t  i n  hea l t h  se r v ices  and gove rnmen t  agenc ies  so

the  ses s ion  on ‘gove rnance ’  was  ve r y  good ~ i t ’s  some th ing I  hadn ’ t

hea rd o f  be fo re .   Bu t  i t  gave me an in s igh t  i n to  how po l i t i ca l  s t r uc tu res

opera te ,  f rom sh i re  counc i l s  r igh t  up to  t he  Aus t ra l ian  Governmen t  i n

Canber ra .    I  unde r s tand be t te r  how and why th ings  happen now,  and

I ’m ab le  to  g i ve  p rac t i ca l  adv ice  in  my work  and cu t  down on the

dramas tha t  a f fec t  so  many o f  ou r  peop le ,  espec ia l l y  t hose  pa t ien t s  i n

the  hea l t h  sys tem.”

She acknowledges the growing power of Aboriginal women in the NT ...

“ The re ’s  a  l o t  o f  s t r ong  T iw i  women  who  a re  l eade r s  ~  t hey

pa r t i c ipa te  i n  ce remony,  s i ng ing  and t rave l l i ng  w i t h  ou r  cu l t u re .   And

the i r  wo rk  w i t h  t rad i t i ona l  hea l i ng  i s  ve r y  impo r tan t  because  so  many

o f  ou r  young peop le  a re  se l f - ha rm ing  o r  tak i ng  t he i r  own l i ve s .   We

have  a  lo t  o f  t rauma and pa in  to  dea l  w i t h  a t  home.

“ I t ’s  good to  be  a  l eade r  i n  my  commun i t y  and he lp  and adv i se

my peop le .   I ’ ve  go t  my  s t rong  T iw i  cu l t u re  and language,  and a  good

educa t ion  and t ra i n i ng  f rom t he  ‘wes te r n  way ’ ,  so  I ’ ve  go t  a  good l i f e

ba lance  to  make  a  l i t t l e  b i t  o f  change.

“A leader  needs to  be a good l i s tener  and a b i t  independen t .

They need to  be suppor t ing the i r  peop le in  p rac t ica l  ways and showing

what ’s  poss ib le  by mak ing a good example fo r  peop le to  l i ve  by.

“ I ’m  a  s i ng le  mo the r  w i t h  two ch i ld ren  and I ’m  buy ing  my  own

house  and I ’ ve  go t  a  good job  i n  t he  ma in s t r eam way.   Educa t ion  i s

t he  key  and you ’ ve  go t  t o  work  ha rd  and save  you r  money  to  ge t

ahead and,  hope fu l l y,  i n sp i r e  some o the r s  t o  do  t he  same. ”

“A leader  needs  to  be
a good l i s tener  and a
b i t  independent .”

“A leader  needs  to
suppor t  the i r
peop le  in  prac t i ca l
ways  and show
what ’s  poss ib le  by
making a  good
example  for
people  to  l ive  by.”

E l i s a b e t h  H e e n a n  h a s  b e e n
a  c u l t u r a l  e d u c a t o r  w i t h
t h e  N o r t h e r n  Te r r i t o r y
G e n e r a l  P r a c t i c e  E d u c a t i o n
( N T G P E )  i n  D a r w i n  f o r  f o u r
y e a r s  a n d  i s  a  f o r m e r
b o a r d  m e m b e r  o f  t h e    
T i w i  H e a l t h  S e r v i c e ,  
o n  t h o s e  f a b l e d  i s l a n d s  
i n  t h e  A r a f u r a  S e a .
E l i s a b e t h  h o p e s  t o  
r e t u r n  t o  t h e  T i w i  
I s l a n d s  i n  t h e  f u t u r e  
t o  s u p p o r t  y o u n g  
p e o p l e  a n d  t o  
p r o m o t e  i m p r o v e d
e m p l o y m e n t  
o p p o r t u n i t i e s .

“. . .  i t  gave me an  ins ight  in to  
how po l i t i ca l  s t ruc tures  operate .”

“Educat ion i s  the
key and you’ve  got
to  work hard and
save your  money
to  get  ahead and,
hopefu l ly,  insp i re
some others  to  do
the same.”

“We made a  lo t  of
connec t ions  there ,
somet imes  wi th
people  we were
re la ted to  by ‘ sk in ’
and a l so  wi th  new
people  f rom r ight
across  the  Terr i tor y.”

V I E W S  F R O M  T H E  A M S A N T  A B O R I G I N A L  L E A D E R S H I P  P R O G R A M .  Y E A R  E I G H T. M O U N T  B U N D YEL ISABETH HEENAN ~ CULTURAL  EDUCATOR

L
E
A
D
E
R
S
H
I
P



Tan ia ’s  p re sen ta t ion  abou t  human r igh t s  gave  t he  peop le  a t  Moun t

Bundy  a  sense  o f  h i s t o r y  and took  u s  back  2500 yea r s  t o  t he  anc ien t  Pe r s ian

ru l e r,  Cy ru s  t he  Grea t ,  who i n sc r ibed  t he  f i r s t  dec la ra t ion  o f  ‘ human r igh t s ’  i n

t ha t  t ime  o f  s laves ,  peasan t s ,  a r i s t oc racy  and roya l t y.

The  se s s ion  exp lo red ,  i n t e rac t i ve l y,  t he  deve lopmen t  (and  d im inu t ion )  o f

human r igh t s  eve r  s i nce ,  up  un t i l  t he  2006 Un i t ed  Na t ions  Dec la ra t ion  on  t he

R igh t s  o f  I nd igenous  Peop le s .

Much  d i scu s s ion  cen t r ed  on  t he  p roposed  changes  to  Aus t ra l i a ’s

Cons t i t u t i on  t ha t  wou ld  recogn i se  ou r  f i r s t  peop le s  and embrace  Abo r ig ina l

and To r re s  S t ra i t  I s l ande r  cu l t u re  and law.

Tan ia  cu t  s t ra igh t  t o  t he  chase  . . .  “You  need a  good awarenes s  o f

human r igh t s  and  t he  h i s to r y  o f  t he  Abo r ig ina l  s t r ugg le  to  s tand  up  and be

power f u l  when  you  advoca te  fo r  change. ”

She  had a  few good t hough t s  abou t  l eade r sh ip  too  . . .  “ Leade r s  come

in  a l l  d i f f e ren t  shapes  and s i zes ,  bu t  t hey  a l l  have  so l u t i on s  and p laces  t hey

wan t  t o  go .   A  good l eade r  i s  a  good l i s t ene r  ~  t hey  don ’ t  j u s t  f l y  o f f  i n  one

d i rec t ion  on  t he i r  own.   And t r ue  l eade r s  don ’ t  f ea the r  t he i r  own nes t s  o r

expec t  any th i ng  i n  re t u r n  fo r  t he i r  e f fo r t s .

“Many  Abo r ig ina l  l eade r s  ge t  s i c k  a  lo t  and  t hey ’ re  a lways  unde r  g rea t

p re s su re .   They  ge t  has s l ed  and humbugged and d i sc red i t ed  by  gove r nmen t s

~  and t he i r  own peop le  ~  so  we have  to  sp read t ha t  l oad among new and

upcoming  l eade r s .

“ The  bes t  way  to  g row up  good l eade r s  i n  Abo r ig ina l  hea l t h  se r v i ces  i s

fo r  managemen t  t o  g i ve  t hem t ime  fo r  p ro fe s s iona l  deve lopmen t  and  to

suppo r t  t hem a long t he  way  w i t h  men to r s .   I t ’s  ha rd  to  do  t ha t  some t imes

because  t he re  i s  on l y  l im i t ed  s ta f f ,  bu t  i t ’s  go t  t o  be  done! ”

The  F red  Ho l lows  Founda t ion  has  long  been  a  suppo r t e r  o f  t he

AMSANT leade r sh ip  p rog ram and Tan ia  has  seen  i t  g row s i nce  2006 . . .

“ The  AMSANT leade r sh ip  p rog ram deve lops  s t rong  pa thways  fo r  p ro fe s s iona l

deve lopmen t  and  acc red i t ed  t ra i n i ng .   The  pa r t i c ipan t s  a re  re spec ted  and

l i s t ened to ,  and  t he  p re sen te r s  a re  rea l  peop le  who a re  do ing  good t h i ngs  i n

t he  commun i t y.   Educa t ion  i s  t he  key,  fo r  s u re .

“We’ve  go t  some dead ly  l eade r s  i n  t he  NT,  e spec ia l l y  i n  t he  hea l t h

sec to r.   Mar ion  [Sc r ymgou r ] ,  Aun t y  Pa t  [Ande r son ]  and Jo s ie  [C rawshaw]  a re

s t rong  l eade r s  w i t h  b ig  pe r sona l i t i e s  who keep push ing  ha rd  fo r  change and

re fo rm.   They ’ ve  i n sp i red  me a  lo t . ”

Ta n i a  M c L e o d  i s  a  s e n i o r
p r o j e c t  o f f i c e r  a t  T h e  F r e d
H o l l o w s  F o u n d a t i o n  w h o  h a s
w o r k e d  i n  c o m m u n i t y  s e r v i c e s
f o r  t e n  y e a r s  i n  t h e  D a r w i n
a n d  K a t h e r i n e  a r e a s ,
p r o m o t i n g  h e a l t h ,  h o u s i n g ,
g o v e r n a n c e  a n d  h u m a n  r i g h t s
.  Ta n i a  i s  a  b o a r d  m e m b e r  o f
t h e  Y i l l i  R r e u n g  A b o r i g i n a l
h o u s i n g  g r o u p  a n d  i s  a  s t r o n g
a d v o c a t e  f o r  h o m e l e s s ,  o r
‘ l o n g  g r a s s ’ ,  p e o p l e  i n  
t h e  To p  E n d .

“ Tr u e  l e a d e r s  d o n ’ t  f e a t h e r  
t h e i r  o w n  n e s t s  

o r  e x p e c t  a n y t h i n g  i n  r e t u r n . ”

“Leaders  come in
a l l  d i f ferent  shapes
and s izes  but  they
a l l  have so lu t ions
and p laces  they
want  to  go.”

“They get  hass led  
and humbugged
and d i s c red i ted  by
governments  and
the i r  own people ,
so  we have to
spread that  load
among new and
upcoming leaders .”

“The bes t  way 
to  grow up good
leaders  i s  to  g ive
them t ime 
for  profess iona l
deve lopment  and
to  suppor t  them
along the  way 
wi th  mentors .”

V I E W S  F R O M  T H E  A M S A N T  A B O R I G I N A L  L E A D E R S H I P  P R O G R A M .  Y E A R  E I G H T. M O U N T  B U N D YTANIA McLEOD ~ PROJECT OFF ICER
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We’ re  based i n  Da r w in  and A l i ce  Sp r i ngs  and p rov ide  expe r t

s uppo r t  and  p ro fe s s iona l  expe r t i se  to  ou r  member  se r v i ces  i n  t he

a reas  o f  pub l i c  hea l t h  po l i cy,  l eade r sh ip ,  i n fo rma t ion  t echno logy,

commun i ca t i o n s ,  eHea l t h ,  l ega l  i s s ue s ,  r e s ea r ch ,  acc r ed i t a t i o n ,

work fo rce  suppo r t ,  med ia  and CQI .

S ince  we s ta r t ed  i n  1994 AMSANT has  advoca ted  fo r  equa l i t y

i n  hea l t h  acces s  and has  suppo r t ed  t he  p rov i s ion  o f  h igh -qua l i t y

comprehens i ve  p r ima r y  hea l t h  ca re  fo r  ou r  peop le  i n  Abo r ig ina l

commun i t i e s .   

Ou r  work  enab le s  t he  Abo r ig ina l  hea l t h  se r v i ces  ~  i n  remo te ,

reg iona l  and  u rban  a reas  ~  to  p rov ide  t he  bes t - pos s ib le  c l i n i ca l  ca re

to  t he i r  commun i t i e s .

AMSANT i s  r ecogn i sed  and re spec ted  na t iona l l y  a s  a  key  p laye r

i n  ‘ c lo s i ng  t he  gap ’  on  Abo r ig ina l  d i sadvan tage ,  as  we con t i nue  to

i n f l uence  gove r nmen t  po l i cy  to  p romo te  hea l t h  equ i t y  fo r  a l l  peop le

and p rov ide  be t t e r  hea l t h  ou t comes  fo r  Abo r ig ina l  peop le .  

Day 1

Welcome to Country

Welcome by AMSANT (Erin Lew Fatt)

Introductions and ‘Icebreaker’ (Ronnie Burns)

The AMSANT Aboriginal Leadership Program (John Paterson)

Year of the Aboriginal Health Worker (Erin Lew Fatt & Sharon Wallace)

Cultural Mentoring (Elisabeth Heenan)

‘Why is leadership important?’ (John Paterson)

Day 2

Human Rights Awareness (Tania McLeod)

Personal Media Journey (Charlie King)

Governance (Kootji Raymond)

Question & Answer session

‘Being Resilient’ ~ men’s and women’s sessions (John Paterson & Jaki Adams-Barton)

‘Looking after yourself’ (Sarah Haythornthwaite & Tanya Hirvonen)

Review of day’s work

Day 3

Oxfam Australia’s leadership support

Cultural Safety (Don Christophersen)

Public Speaking (Ronnie Burns)

Personal Journey (Senator Nova Peris)

The Bachelor of Health Science course (Robyn Williams & Katherine Taylor)

Professional Development (Kelly-Anne Browne)

Leadership project role (Patrick Johnson)

Reflections on Mount Bundy

M o u n t  B u n d y  p a r t i c i p a n t s

T h e  M o u n t  B u n d y  A M S A N T  L e a d e r s h i p  P r o g r a m  Wo r k s h o p s  

A M S A N T  i s  t h e  A b o r i g i n a l  M e d i c a l  S e r v i c e s

A l l i a n c e  N o r t h e r n  Te r r i t o r y.  We ’ r e  t h e  p e a k

b o d y  t o  2 6  A b o r i g i n a l  c o m m u n i t y  c o n t r o l l e d

h e a l t h  s e r v i c e s  t h r o u g h o u t  t h e  N T.   

V I E W S  F R O M  T H E  A M S A N T  A B O R I G I N A L  L E A D E R S H I P  P R O G R A M .  Y E A R  E I G H T. M O U N T  B U N D YMOUNT BUNDY ~ AMSANT LEADERSHIP  PROGRAM WORKSHOPS
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Back: Deearne Lee, Robyn Williams, Ronnie Burns, Adam Gibson, Solomon Daniels, Nero Brown, Deon Mununggurr, Kym Bracken, Patrick Johnson.
Front: Nalita Turner, Sharon Wallace, Elisabeth Heenan, Senator Nova Peris Appleton, Tanya Jones, Sheri McFarland, Amanda Sheppard, Erin Lew-Fatt.



A M S A N T  
M e m b e r  S e r v i c e s

T h e  A M S A N T  L e a d e r s h i p  P r o g r a m
i s  p r o u d l y  s u p p o r t e d  b y. . .

V I E W S  F R O M  T H E  A M S A N T  A B O R I G I N A L  L E A D E R S H I P  P R O G R A M .  Y E A R  E I G H T. M O U N T  B U N D YAMSANT ~ MEMBER SERV ICES
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Any inqui r ies  about  AMSANT’s   

Abor ig ina l  Leadersh ip  Program 

can be d i rec ted to

john.paterson@amsant .org.au 

or  

patr i ck . johnson@amsant .org.au 

and/or  

(08)  8944 6666

T H E  A M S A N T  A B O R I G I N A L  L E A D E R S H I P  P R O G R A M .  Y E A R  E I G H T. M O U N T  B U N D Y
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