
 
 

 

 

 

 

   

JOB DESCRIPTION 
 

Title:   Chronic Disease Project Officer 

Responsible to:  AMSANT Programs Manager 

Work Unit:  Workforce & Aboriginal Leadership Support Team 

Designation:  Level 3, Step 10 ($88,844) 

 

 

Role/Primary Objective:  

The Chronic Disease Project Officer will primarily support AMSANT member services’ chronic disease 

workforce and work on key projects relating to chronic disease.  Joining AMSANT’s Workforce and 

Aboriginal Leadership Support (WALS) team, this role will focus on the health priorities under 

the national ‘Close the Gap’ initiatives which AMSANT is committed to. The role will build and 

sustain working relationships with key external partners working to improve Indigenous chronic 

disease outcomes.  
 

Key Responsibilities 

1. Lead AMSANT’s support to member services in the implementation of the health 

priorities of the ‘Close the Gap’ campaign and funded initiatives under the Indigenous 

Australians’ Health Programme (IAHP).  

2. Support ACCHSs in implementing the Indigenous Australians’ Health Programme 

activities which include access to primary health care services, tackling indigenous 

smoking and the implementation of the National Aboriginal & Torres Strait Islander 

Health Plan (NATSIHP). 

3. Work closely with other relevant organizations, such as NTPHN, Heart Foundation, 

Menzies, Cancer Councils and Ninti One on projects and initiatives related to Indigenous 

Chronic Disease measures. 

4. Engage with and assist ACCHSs in the recruitment, support and work planning of their 

chronic disease workforce.  

5. Develop and implement strategies to improve the uptake of Indigenous specific MBS 

items by ACCHSs. 

6. Provide succinct and timely reports on all aspects of the work role as required by 

AMSANT. 



7. Contribute as an active member of the AMSANT team through participation at all 

relevant AMSANT meetings and forums. 

 

Selection Criteria 

Essential 

1. Relevant tertiary qualifications and experience in the health and/or training fields.  

2. Sound knowledge of the issues of chronic disease in Aboriginal health.  

3. Demonstrated experience in project management in health or related areas.  

4. Excellent oral and written communication skills and the ability to liaise effectively with a 

wide range of internal and external partners and stakeholders in an environment requiring 

cultural sensitivity.  

5. Ability to communicate and work effectively with Aboriginal people and communities. 

6. Strong analytical, research and problem-solving abilities with the capacity for 

formulating effective policy development. 

7. Ability to work independently, and as a member of a team, with strong organisational 

skills and demonstrated ability to plan, manage and prioritise tasks 

8. Ability to motivate and support staff in a culturally diverse environment. 

9. Ability to travel intra and interstate, sometimes by road or light aircraft. 

10. Current NT driver’s license. 

 

Desirable 

 

1. Previous experience working in Aboriginal primary health care in the NT. 

2. Awareness of the history and role of Aboriginal community controlled health 

organisations and an understanding of the Aboriginal primary health care system in the 

NT. 

3. Clinical qualifications or experience is highly desirable. 

 

Appointment Factors: (Appointment is subject to) 

 

1. Willing to undergo a Police Check 

2. Ability to obtain a Working with Children Clearance 

 

 

 

 


